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Executive Summary 
This report on sustainability at UIC is based on UIC’s submission to the Association for the Advancement 
of Sustainability in Higher Education (AASHE) Sustainability Tracking and Rating System (STARS) version 
2.0 on September 11, 2014. UIC elected to participate in STARS because it is a transparent, self-reporting 
framework that measures progress and provides a means to benchmark that progress against other similar 
institutions. This report describes UIC’s sustainability achievements and challenges in the three STARS 
categories.  The full report is available on the STARS website (https://stars.aashe.org). UIC is rated at the 
Silver level with a score of 52.40. This represents considerable progress since the last STARS submittal in 
January, 2011, when UIC achieved a bronze rating, scoring 39.1. Key successes and achievements, broken 
out by STARS categories, include:

Academics 53% of available credits claimed

  Sustainability-related courses were offered in 55 out of 99 academic departments.  This   
 includes 97 sustainability focused courses, and 197 courses that include sustainability.  
 There were sustainability-focused majors, minors, and undergraduate degree programs   
 in seven disciplines: Biology, Earth and Environmental Sciences, Urban and Public Affairs/Urban  
 Planning and Policy, Civil and Materials Engineering, Environmental Engineering, Energy Engineer- 
 ing, and Environmental & Occupational Health Sciences.
 The Summer Institute on Sustainability and Energy (SISE) offers a two-week intensive   
 workshop focused on current topics.
 Two internship programs (Sustainability and the Heritage Garden) use the campus as a
 living laboratory.
 One-hundred and seventy-three faculty and/or staff in 31 departments were identified as   
 engaging in sustainability research out of 1,400 total. 

Engagement 50% of available credits claimed

 UIC has numerous co-curricular programs that engage students around sustainability.    
 These include student groups, symposia, lectures, events, and internship opportunities.
 A central sustainability website consolidates information on a broad spectrum of topics.
 Students receive information from diverse sources such as tree tags, dining hall table tents,   
 a green map, the campus newspaper, and departmental newsletters.
 The Commuter Student Resource Center actively supports active transportation modes 
 and public transit options.
 The EcoRep program is a unique venue for staff to exchange ideas and experiences.
 Building Service Workers Train-the-Trainer program provides sustainability basics.

Operations 38% of credits for this category were claimed

 UIC has completed an inventory of both significant and insignificant air emission sources on campus. 
 At the time of STARS Certification, UIC has two LEED Gold certified buildings, and another in 
 process of certification (certified Gold post this report). UIC strives for LEED Silver level for all 
 new construction and major renovations.

https://stars.aashe.org
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 UIC has implemented the use of clean and renewable energy sources, at Grant, Lincoln, and  
 Douglas Halls via geothermal ground source heat pumps and solar photovoltaic systems.
 UIC has adopted a Tree Care Program, and is recognized as a Tree Campus USA campus.
 Purchases of EPEAT equipment totaled $2.1 million (85% of total purchases).
 UIC offers options to reduce single-car commuting such as transit benefits, carpools, U-Passes for  
 students, campus shuttles, and reduce bike share memberships.
 UIC continues to increase its recycling of waste streams, including electronics, chemicals, and  
 demolition waste. 51% of tracked materials are diverted.
 Water usage per campus user has decreased slightly.

Planning & Administration 61% of credits for this category were claimed

 Key factors in obtaining points include having a sustainability committee, office, and officer that 
 is tasked to advice and implement policies and program related to sustainability on campus.
 UIC has current and formal plans to advance sustainability that cover the areas of Campus 
 Engagement, Air & Climate, Buildings, Energy, Grounds, Transportation, and Waste.
 There are currently no sustainability plans for Curriculum, Research, Public Engagement, Dining  
 Services/Food, Purchasing, Water, Health, Wellbeing & Work, and Investment. However, the 
 Sustainability Strategic Thinking Process has been addressing most of these.
 Participation is encouraged via numerous committees that support equity for underrepresented  
 and racial groups and civil service employees.  
 UIC offers diversity and cultural competency training in different formats.
 Diversity is supported in upper level administration, recruitment activities, resource and counsel- 
 ing centers, internship opportunities, and scholarships.

Innovation 100% of credits for this category were claimed

 UIC’s Green Labs Committee works to gather students, faculty and staff together to discuss the  
 sustainability of research labs on campus, and in a broader dynamic. 
 The “To Green and Beyond Toolkit” provides an inclusive set of tools of how to get involved with  
 sustainability at UIC.
 The Sustainable Strategic Thinking (SST) is a process to define sustainability for UIC and how it  
 connects with the long-term strategic goals of the campus.
 UIC added to its recycling program, #5 polypropylene plastic from pipette tip boxes, lids and trays  
 are placed in specially-marked bins.

Background 
In 2008, UIC participated as a pilot institution for an evaluation tool developed by Association for the Ad-
vancement of Sustainability in Higher Education (AASHE) called the Sustainability Tracking, Assessment 
& Rating System (STARS). The first report on sustainability prepared by the Office of Sustainability was 
based on the STARS data collected during the pilot study (https://sustainability.uic.edu/stars/#2009). 
In 2011, UIC’s submission as a STARS Charter Participant (version 1.0) resulted in a Bronze rating. The 
State of Sustainability at UIC summarizes those findings (https://sustainability.uic.edu/stars/#2011). This 
2014 report represents the progress we have made since 2011, and relies on data collected primarily for 
the period of FY2013 and 2014, depending on data availability at the time it was requested. This data 
was collected from over 30 units during the course of a year.

https://sustainability.uic.edu/stars/#2009
https://sustainability.uic.edu/stars/#2011
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UIC elected to participate in STARS because it is a voluntary, self-reporting framework to measure our 
progress toward sustainability. STARS serves to provide a framework for understanding sustainability in 
all functional areas of higher education, provide comparisons over time and across institutions through 
a peer reviewed methodology, create incentives to continually improve sustainability performance, facili-
tate information sharing; and build a stronger, more diverse campus sustainability community. The goal 
of this report is to highlight UIC’s sustainability accomplishments as well as areas for improvement. It will 
also be informative to the Sustainability Strategic Planning process as it demonstrates how UIC performs 
against industry standards for sustainability.

Scoring and Ratings 
Within STARS points are allocated based on the impact, not the diffi culty of earning the credit. They are 
designed to represent the full spectrum of sustainability achievement and in order to receive the full 
amount of credit, highly ambitious, long-term goals must be met. Ratings are in effect for three years, 
however institutions can update as often as once per year. 

STARS is intended to primarily rank performance over strategy and therefore uses quantitative metrics as 
much as possible. Strategy credits highlight approaches or processes that can improve an institution’s per-
formance. 

This report describes UIC’s sustainability achievements and challenges in the framework of the STARS 
categories. UIC received 52.4% of the points overall scores in the below categories:

Bronze

Silver

Gold

Platinum

25

45

65

85

Minimum Percentage RequiredSTARS Rating

Category Raw Score Possible Pts Percentage
Academics

Engagement
Operations

Planning & Administration
Innovation

30.80
20.82

25.17

19.52

4.0

58.0
42.0

67.0

32.0

4.0

53.1%

49.6%

37.6%

61.0%

100%

In addition to the credits in these categories, institutions may earn up to 4 innovation credits for new and path-
breaking practices and performances that are not covered by other credits. These each earn 1 point overall. 
Complete explanations for the credits are described in the Stars Technical Manual. (https://stars.aashe.org)

https://stars.aashe.org
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Operational Characteristics

This table shows the characteristics, along with campus populations, that are used to normalize 
some of the metrics.

The majority (63%) of UIC’s electricity comes from natural gas powered sources. Almost 27% of the 
power is generated from coal-powered plants and 9% from nuclear. Renewable sources make up less 
than 1%. Nearly all of UIC’s heat (99.8%) is generated from natural gas, except for 0.2% that comes from 
the geothermal ground source heat pumps.

Endowment Size

Total campus area

Gross fl oor area of building space

Floor area of laboratory space

Floor area of healthcare space

Floor area of healthcare space

Floor area of other energy intensive space

$2.8 billion

242.63 acres

14,766,876 square feet

837,228 square feet

14,766,876 square feet

542,499 square feet

1,891,908 square feet

Academics 
By training and educating future leaders, scholars, workers, and professionals, UIC is uniquely positioned 
to prepare students to understand and address sustainability challenges. This category includes Curricu-
lum and Research subcategories. UIC received 53.1% of the possible points in this category as follows:

Academics Points Earned Available Points Status

Curriculum
AC-1: Academic Courses
AC-2: Learning Outcomes
AC-3: Undergraduate Program
AC-4: Graduate Program
AC-5: Immersive Experience
AC-6: Sustainability Literacy Assessment
AC-7: Incentives for Developing Courses
AC-8: Campus as a Living Laboratory

AC-9: Academic Research
AC-10: Support for Research
AC-11: Access to Research

7.35
0
3
3
2
0
0
4

7.45
4
0

30.8

14
8
3
3
2

4
2
4

12
4
2

58

Complete
Complete
Complete
Complete
Complete

Complete

Complete
Complete
Complete

Not Pursuing
Not Pursuing

Research

Total

Credit Number and Title
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Curriculum
The curriculum credits recognize formal education programs and courses that address sustainability. 
The Offi ce of Sustainability and the Energy Initiative identifi ed sustainability courses and/or courses that 
include sustainability at the undergraduate and graduate level. The results are shown in the table below. 
These courses were offered in 55 out of the 99 departments that offer courses.

Sustainability Courses Undergraduate Graduate
Number of sustainability courses offered

Number of courses offered that include sustainability

Total number of courses offered by the institution

77

143

2,054

20

54

1,168

UIC offers sustainability-focused majors and undergraduate degree programs. The following were report-
ed to STARS:

Biology

Earth and Environmental Sciences

Urban and Public Affairs/ Urban Planning & Policy

Civil and Materials Engineering

Environmental Engineering

Energy Engineering

Environmental & Occupational Health Sciences

BA,MS,PhD

BA,MUPP,PhD

Minor

MS

MS,PhD,MPH,DrPH

BA,MS,PhD

BA,MS,PhD

Program Degree

UIC also offers a two-week summer intensive workshop focusing on current topics in energy, sustainable 
energy, and sustainability. Participants from all over the country converge at the University of Illinois at Chi-
cago where they live and work together in a tight-knit, diverse community of energy-minded students and 
professionals. The Summer Institute on Sustainability and Energy (SISE) experience affords participants time 
and resources to explore pressing energy topics in an immersive environment. 

UIC uses the campus as a living laboratory by utilizing its infrastructure and operations for multidisciplinary 
student learning, applied research and practical work that advances sustainability on campus. This is done 
through the Sustainability and Heritage Garden Internship Programs, green campus and sustainability 
maps, student green fee projects.

Recommendations for Improvement: 

 Delineate learning outcomes or include multiple sustainability learning outcomes for courses, 
 majors, minors, or concentrations
 Conduct a sustainability literacy assessment of the students
 Provide incentives for developing new courses and/or incorporate sustainability into existing courses
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Research 
This subcategory seeks to recognize institutions that are conducting research on sustainability topics. By 
researching sustainability issues and refi ning theories and concepts, higher education institutions can 
continue to help solve world challenges. One-hundred and seventy-three faculty and/or staff in 31 de-
partments were identifi ed as engaging in sustainability research out of 1,400 total. UIC supports sustain-
ability research in several ways:

 The UIC Student Research Forum provides a venue for students at UIC to present their scholarly  
 efforts and is an event in which the campus celebrates the wealth of research across all disciplines  
 carried out by the dedicated students of this campus. In the submission process, students may  
 declare if their project relates to sustainability and compete for the sustainability award.
 The UIC Engineering Expo is a design competition for the University’s senior-level engineering  
 students showcasing their research. The Expo encourages students to broaden their research,  
 and offers a variety of categories for projects. Categories included Environmental Sustainability  
 and Infrastructure for UIC.
 UIC’s Institute for Environmental Sciences and Policy provides seed funding to faculty clusters  
 interested in doing sustainability research.
 UIC supports interdisciplinary research through its promotion and tenure policy.
 The UIC Library developed a research guide for sustainability 

Flyer from SISE.

Recommendations for Improvement:  

 Adopt an open access policy that ensures that versions of all future scholarly articles by  
 faculty  and staff and all future theses and dissertations are deposited in a designated  
 open access repository.
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Engagement 
Engagement can occur within the campus community among faculty, staff and students and with the exter-
nal community wherein the campus is located. UIC received 50% of the credits in this category, as follows:

Engagement

Credit Number and Title
Campus Engagement
EN-1: Student Educators Program
EN-2: Student Orientation
EN-3: Student Life
EN-4: Outreach Materials and Publications
EN-5: Outreach Campaign
EN-6: Employee Educators Program
EN-7: Employee Orientation
EN-8: Staff Professional Development

EN-9: Community Partnership
EN-10: Inter-Campus Collaboration
EN-11: Continuing Education
EN-12: Community Service

EN-13: Community Stakeholder Engagement
EN-14: Participation in Public Policy
EN-15: Trademark Licensing
EN-16: Hospital Network

Public Engagement

Points Earned Points Earned

Complete

Points Earned

Complete

Complete
Complete
Complete
Complete
Complete
Complete

Complete
Complete

Complete

Complete

Complete
Not Pursuing

Not Pursuing

Not Pursuing

Total

0.64
2
1.5
2
4
3
1
0

4
2
2
2
4
3
1
2

2
2
0
0.68
0
0
2
0

20.82

3
2
5

5
2
2
2
1

42

Campus Engagement
The Campus Engagement subcategory seeks to recognize institutions that provide their students with sus-
tainability learning experiences outside the formal curriculum and integrate sustainability into the campus 
culture. Most of these programs are developed and administered by the Offi ce of Sustainability. The table 
that follows describes  Co-Curricular Sustainability Programs.
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This is a voluntary program that encourages interested students to volunteer as 
peer-to-peer educators. Eco-Educators attend events at UIC, and assist event-goers 
with sustainability practices such as recycling and waste minimization.

UIC trains the orientation leaders, tabling at the information fair (Market Place) and at 
the activities fair (Involvement Fair) at the beginning of each semester.

UIC's EcoCampus is an organization dedicated to promoting a safe, clean, and 
beautiful environment at UIC and around the world.

The UIC Heritage Garden offers an experiential learning space where students in 
collaboration with faculty, staff, and community members can engage in hands-on 
horticultural activities while expanding their knowledge of sustainable practices that 
include culturally diverse and environmentally friendly traditions and values.

Numerous departments. Events include conferences, lectures, festivals, etc. Some of 
these events occur annually and others on a more frequent basis. In the fall of 2013, 
UIC's Offi ce of Sustainability hosed a lecture with Guy McPherson titled "The Twin 
Side of the Fossil Fuel Coin" that focused on energy resources, and how to practice 
backyard sustainability.

In 2012, the Offi ce of Sustainability and the School of Architecture hosted an 
interdisciplinary design competition that challenged students to assess and provide 
improvements for biking on campus. This allowed the architecture students to cre-
ate a broad, innovative vision for how biking could be enhanced at UIC. 

The Heritage Garden project and the Offi ce of Sustainability have internship pro-
grams that offer sustainability-focused student employment opportunities.

The UIC Experience is a co-curricular opportunity that enhances students' learning 
and development as tomorrow's global leaders by reinforcing three key areas: urban 
exploration, intellectual inquiry, and engagement in a diverse community. Students 
can complete a general tract or they can do one around sustainability. This information 
will appear on a co-curricular transcript.

Eco-Educator Program

New student orientation 

Active student groups 
focused on sustainability

Gardens, farms, community 
supported agriculture (CSA) 
or fi shery programs, or 
urban agriculture projects

Conferences, speaker 
series, symposia or similar 
events related to sustain-
ability that have students 
as the intended audience

Cultural arts events, instal-
lations or performances 
related to sustainability 
that have students as the 
intended audience

Sustainability-focused 
student employment op-
portunities offered by the 
institution

Other co-curricular sus-
tainability  programs and 
initiatives

Type of Program Description of UIC’s Program

The Offi ce of Sustainability also has materials and/or publications that foster sustainability learning and 
knowledge

 A central sustainability website that consolidates information about the institution’s sustainability  
 efforts including a blog and extensive information for cyclists and non-auto commuters. 
 (https://sustainability.uic.edu)
 “Greenlights” is  a biweekly (monthly in summer) sustainability e-newsletter with the intent to in 
 form students, faculty and administrators on the different aspects of sustainability/environmental  
 related news and event happenings at UIC and the community
 Social media platforms that focus specifi cally on campus sustainability –a Facebook page and  
 Twitter account (https://facebook.com/SustainableUIC) and (https://twitter.com/SustainableUIC)
 At the dining halls, Dining Services has signs that feature the menu along with it being available  
 online as well and table tents that discuss sustainable features of the food.

https://sustainability.uic.edu
https://facebook.com/SustainableUIC
https://twitter.com/SustainableUIC
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 UIC’s grounds carry “Tree Tags” on various trees throughout campus, illustrating their environmen- 
 tal and financial benefits. The areas that do feature sustainable grounds-keeping strategies have  
 brief descriptions of the plants utilized. (Hospital Prairie Garden).
 The UIC Green Map offers students, faculty, and staff a map of featured spaces and places on  
 campus that help reduce the University’s carbon footprint. It includes both a geospatial map and  
 descriptive narratives of all the green spaces and places on campus. Green spaces include UIC’s  
 LEED certified buildings, solar panels, geothermal heating and cooling, green roofs, public trans 
 portation options, car-sharing stations, and areas with sustainable food options. This past aca- 
 demic year, our students also developed a sustainability map of campus that can be used for a  
 self-guided tour and for a scavenger hunt.
 UIC’s Commuter Resource Center offers plenty of information on different modes of transporta- 
 tion to and from UIC and Chicago. This includes maps of the CTA and Metra systems, bicycle  
 routes, pedestrian walkways and opportunities for people to carpool. The Office of Sustainability  
 also has compiled transportation resources on its website.
 The UIC News regularly publishes articles about sustainability on campus. Anne Brooks-Renaldo  
 is the reporter assigned to the sustainability beat. The website has a tag for all sustainability-relat- 
 ed articles.
 The Institute for Environmental Science and Policy publishes a newsletter that features research  
 and other initiatives related to environmental sustainability.

A Sustainability Days campaign within the month of September. The purpose of September Sus-
tainability Days is to raise awareness around campus of the importance of sustainability, and how 
students, faculty and staff can practice sustainability on campus. The campaign included mar-
keting through banners around campus grounds, flyers, website announcements, and University 
calendar announcements.
In the Spring of 2014, UIC’s Office of Sustainability launched the “Proud to be Sustainable UIC” 
campaign aimed at UIC’s students, faculty and staff. This campaign asked participants to share 
how they were proud to be sustainable and proud to be a part of UIC by submitting a poster to a 
poster contests via social media.

EcoRep Program: The institution offers financial or other support to the program. Deans and De-
partment heads can designate an EcoRep. Several times a year, the Office of Sustainability hosts 
EcoReps meetings to explain the current state of sustainability on campus, and shares tips and 
best practices to support greening initiatives in each EcoRep’s department (https://sustainability.
uic.edu/get-involved/ecoreps/).
Building Service Workers Training: The Office of Sustainability worked with Facilities Management 
administration to provide a train-the-trainers program specifically for Building Service Workers 
(BSWs) and their building foremen. Foremen and staff were required to attend subsequent training 
sessions.  Content included an explanation of the sustainability commitments; information about the 
campus recycling program, where recycled materials from campus end up; and a presentation on 
the operational differences between conventional cleaning supplies and green cleaners now in use.
New employee orientation is conducted through an on-line training program. The narrated slide show 
includes information on active transportation, the transit benefit, as well as sustainability programs.

UIC Office of Sustainability hosts several major outreach initiatives each year. These include:

Engagement of faculty and staff is done through programs, training, and orientation.

http://sustainability.uic.edu/campus-resources/maps/
https://sustainability.uic.edu/get-involved/ecoreps/
https://sustainability.uic.edu/get-involved/ecoreps/


University of Illinois at Chicago | STARS Report | 11

Recommendations for Improvement: 

 An expansion of the reach of the Eco-Educator program would increase participation and the  score.
 Institution makes available training and/or other professional development opportunities in sus- 
 tainability to all staff at least once per year.

Public Engagement 
This refers to work with community members and organizations in the governmental, non-profi t and for-
profi t sectors, to help solve sustainability challenges while students develop leadership skills and deepen 
their understandings of practical, real-world problems and the process of creating solutions. UIC also 
invests in community-based research and service through its research endeavors, through inter-campus 
collaboration, engagement with external networks and organizations, and public policy advocacy.  
Sustainability has partnered with: 

 The Chicagoland Green Collar Jobs Initiative UIC’s Offi ce (https://greencollarchicago.  
 org/?page_id=24)

 Citizens Utility Board’s CUB Energy Saver program (https://www.cubenergysaver.com)

 City of Chicago - Chicago Climate Action Plan (https://www.chicagoclimateaction.org/pages/part 
 ners funders/61.php)

 Solar Chicago Program (https://www.mygroupenergy.com/solarchicago)
 Elevate Energy (https://www.elevateenergy.org)

UIC received points for being a member of the Fair Labor Association (FLA) and/or the Worker Rights 
Consortium (WRC).

Recommendations for Improvement: 

 Offer continuing education course that address sustainability and have at least one sustainability- 
 themed certifi cation in continuing education.
 Increase the amount of students and hours in which are involved in community services. 
 Adopt a framework for community stakeholder engagement in, governance, strategy and operations
 UIC could advocate for national, state/provincial, or local public policies that support campus sus- 
 tainability or that otherwise advance sustainability
 Institution’s affi liated hospital or health system should become a member of the Global Green and  
 Healthy Hospitals Network, the Healthier Hospitals Initiative and/or Practice Greenhealth.

 

https://greencollarchicago.org/?page_id=24
https://greencollarchicago.org/?page_id=24
https://www.cubenergysaver.com
https://www.chicagoclimateaction.org/pages/partners funders/61.php
https://www.chicagoclimateaction.org/pages/partners funders/61.php
https://www.mygroupenergy.com/solarchicago
https://www.elevateenergy.org
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Operations Points Earned Available Points Status
Credit Number and Title
Air & Climate
OP-1: Greenhouse Gas Emissions 
OP-2: Outdoor Air Quality

Buildings

OP-4: Building Design and Construction 
OP-3: Building Operations and Maintenance

OP-5: Indoor Air Quality

Dining Services
OP-6: Food and Beverage Purchasing 

OP-7: Low Impact Dining

OP-8: Building Energy Consumption 
Energy

OP-9: Clean and Renewable Energy

Grounds
OP-10: Landscape Management
OP-11: Biodiversity

Purchasing
OP-12: Electronics Purchasing

OP-15: Inclusive and Local Purchasing
OP-14: Office Paper Purchasing

OP-16: Life Cycle Cost Analysis
OP-17: Guidelines for Business Partners

Transportation
OP-18: Campus Fleet
OP-19: Student Commute Modal Split 
OP-20: Employee Commute Modal Split
OP-21: Support for Sustainable Transportation

Waste
OP-22: Waste Minimization
OP-23: Waste Diversion
OP-24: Construction and Demolition Waste Diversion
OP-25: Hazardous Waste Management 1

Water
OP-26: Water Use
OP-27: Rainwater Management
OP-28: Wastewater Management

Total

2.47
1

0
2.25
0

0.41
2.4

0.4
0

0
1

1.83
0.32
0.47
1
0
0.75

0.14
1.73
1.4
1.75

1.84
1.4
0.51

0.04
2
0

25.17

10
1

4
3
1

4

3

6
4

2
2

1
1
1
1
1
1

1
2
2
2

5
3
1
1

6
2
1

72

Complete
Complete

Complete

Complete
Complete

Complete
Complete

Complete
Complete

Complete
Complete
Complete
Complete

Complete

Complete
Complete
Complete
Complete

Complete
Complete
Complete
Complete

Complete
Complete

Not Pursuing

Not Pursuing

Not Pursuing

Not Pursuing

OP-13: Cleaning Products Purchasing

Operations 
UIC received the lowest percentage of points (37%) compared to the other categories, as follows:
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Air & Climate
Global climate change is having myriad negative impacts throughout the world that are particularly pro-
nounced for low-income communities and countries. By inventorying and taking steps to reduce air pollut-
ant emissions UIC can positively impact the health of the campus community, local communities and the 
Chicago region. UIC’s GHG inventory is publically reported here on the American College and University 
Presidents’ Climate Commintment website (https://acupcc.aashe.org). 

Although UIC is measuring and striving to reduce its greenhouse gas emissions, UIC received only one 
third of the points available for Air & Climate. Points were gained for adopting guidelines to improve 
outdoor air quality and minimize air pollution by prohibiting vehicle idling and completing an inventory of 
significant air emissions from stationary source on campus such as nitrogen oxides, sulfur oxides, carbon 
monoxide, hazardous air pollutants and particulate matter.

UIC is regulated under Title V the Clean Air Act and as such reports annually to the Illinois EPA due to its 
operation of two power plants. We have completed an inventory of both significant and insignificant air 
emission sources on campus. 

Summary of Greenhouse Gas Emissions by Sources

Scope 1 & 2 GHG Emissions

https://acupcc.aashe.org
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Buildings
UIC received credits for sustainability of its buildings. Two new buildings at UIC (Lincoln and Douglas Hall) 
that were constructed or underwent major renovations in the previous five years were certified under LEED 
at the time of STARS certification.

Dining Services 
This subcategory seeks to recognize institutions that are supporting a sustainable food system. Modern 
industrial food production often has deleterious environmental and social impacts. Pesticides and fertiliz-
ers used in agriculture can contaminate ground and surface water and soil, which can in turn have poten-
tially dangerous impacts on wildlife and human health. Inhumane treatment of animals and protection of 
farm workers health and wages are related sustainability issues. Long distance transport of food produces 
greenhouse gas emissions and other pollution.

Through UIC’s purchasing power we can require transparency from their distributors about food sourc-
ing and practices of produces and suppliers. These actions help reduce environmental impacts, preserve 
regional farmland, improve local food security, and support fair and resilient food systems.

by Source
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Ten point three percent of UIC Dining Services food and beverage expenditures were local, community-
based or third party certified in FY2014. These efforts include:

 A landmark purchasing policy in 2006 that removes unsustainable wild and farmed seafood from  
 our menus.
 All Farmer Bros. coffees featured in our all-you-care-to-eat dining locations are Rainforest Alliance  
 Certified Farmer Bros.
 Serve only fresh local fluid milk from Prairie Dairy in Rockford IL, and fresh yogurt from cows that  
 have been certified to be free of the artificial growth hormones rBGH/rBST.
 Offer shelled and whole liquid eggs that are certified by the HFAC program in partnership with the 
 Humane Society of America to be cage free.
 Only serve chicken and turkey that have been produced with restricted use of these drugs, espe- 
 cially as a growth additive in feed. 
 Seek to reduce our dependence on factory farming and to partner with qualified local and region- 
 al growers to encourage our units to develop relationships with local farms whenever possible. We  
 define “local” as typically within a 250-mile radius of the producing facility.

Our primary local vendor, Midwest Foods support farms in Illinois, Michigan, Indiana, Wisconsin, Iowa, and 
Ohio and provide the majority of our local produce. UIC Dining Services strives to provide local products 
in all of our facilities whenever feasible.

Nine percent of total dining services food purchases comprised conventionally produced animal products. 

Energy 
These credits recognize institutions that are reducing their energy consumption through conservation and 
efficiency, and switching to cleaner, renewable sources of energy such as solar, wind, geothermal, and low 
impact hydropower. For most institutions, energy consumption is the largest source of greenhouse gas 
emissions, which cause global climate change. Energy generation from fossil fuels, especially coal, pro-
duces air pollutants such as sulfur dioxide, nitrogen oxides, mercury, dioxins, arsenic, cadmium and lead. 
These pollutants contribute to acid rain as well as health problems such as heart and respiratory diseases 
and cancer. Coal mining and oil and gas drilling can also damage environmentally and/or culturally signifi-
cant ecosystems. Nuclear power creates highly toxic and long-lasting radioactive waste. 

Implementing conservation measures and switching to renewable sources of energy can save money and 
protect them from utility rate volatility. Renewable energy may be generated locally and allow campuses 
to support local economic development. Furthermore, institutions can help shape markets by creating 
demand for cleaner, renewable sources of energy.

UIC has an Energy Use Intensity (EUI)-adjusted for high energy use building space that is 17 Btu per 
gross square foot per degree day which is below the STARS minimum performance level of 28 Btu per 
gross square foot. Although we have been reducing implementing many energy efficiency projects that 
generally reduce demand for electricity and gas, since FY2004 we have been co-generating less elec-
tricity. The effect that this has on the calculation used in STARS for energy consumption is an increase in 
energy consumption when we look at the source energy.

Utility Operations runs its own power plants on the UIC campus. Cogeneration is the simultaneous pro-
duction of heat and power in a single thermodynamic process. Instead of discarding the heat produced 
by the power production process, it is captured and used to provide space heating and hot water heating, 
thus eliminating the added expense of burning fuels for the sole purpose of space heating. On the east 
side the plant can co-generate the production of high-temperature hot water with electricity. The west side
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plant can co-generate steam with electricity. These plants run primarily on natural gas which is cleaner 
than coal and fuel oil when considering hazardous air pollutants and carbon dioxide. When operated under 
certain conditions, cogeneration can be benefi cial and helps lower the emission of carbon and sulfur diox-
ide pollutants into the air.

Clean and Renewable Energy Sources
UIC has implemented the use of clean and renewable energy sources, at Grant, Lincoln, and Douglas Hall. 
This includes the use of geothermal ground source heat pumps and solar photovoltaic systems. These 
demonstration projects have been useful for the campus to understand the benefi ts and challenges of 
distributed renewable energy. However, due to their limited production of renewable energy relative to the 
total campus production, UIC did not receive any credits in this area.

Recommendations for Improvement:  

 Reduce Scope 1 and Scope 2 GHG emissions per weighted campus user compared to a baseline 
 Decrease the intensity per square foot of  Scope 1 and Scope 2 GHG emissions 
 Demonstrate sustainable Operations and Maintenance (O&M) practices in buildings by certifying  
 buildings under LEED for Existing buildings or  in accordance with formally adopted sustainable  
 O&M  guidelines and policies
 Develop an indoor air quality (IAQ) management program that includes regular auditing or monitor- 
 ing, a mechanism for occupants to register complaints, and action plans to implement any correc- 
 tive measures required in response to audits, monitoring or complaints.
 Utilize UIC’s power plants to produce electricity, thereby reducing the amount of source energy  
 utilized to power campus facilities.
 Continue to implement energy effi ciency projects, particularly those that reduce electricity demand  
 during times when the campus purchases power off the grid.
 Increase on-site production capacity for renewable energy on campus for both electric and non- 
 electric generation.
 Catalyze off-site clean and renewable energy projects that provide the institution with environmen- 
 tal attributes.
 Purchase more third-party certifi ed Renewable Energy Credits or similar renewable energy products.

Grant, Douglas, and Lincoln Halls are heated 
and cooled by geothermal ground source 
heat pumps. Partial electric supply from 
rooftop solar panels (shown).
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Grounds
Beautiful and welcoming campus grounds can be planned, planted, and maintained in any region while 
minimizing the use of toxic chemicals, protecting wildlife habitat, and conserving water and resources.
These points can be achieved by managing grounds under at least one of several programs: Integrated 
Pest Management (IPM - using least-toxic chemical pesticides, minimum use of chemicals or only in 
targeted locations for targeted species); Sustainable Landscape Management program (includes IPM, 
plant and soil stewardship, using environmentally preferable materials, hydrology and water use, materials 
management, and snow and ice management); Organic, Certified and/or Protected. While UIC has some 
components for Sustainable Landscape Management in place such as having a Tree Care Program and be-
ing recognized as a Tree Campus USA,  it has not adapted other sustainable grounds guidelines.

While there is no institution-wide stated preference to purchase electronic products that are EPEAT regis-
tered, the University's Administrative Information Technology Services (AITS) offers guidelines on sustain-
ability efforts for technology resources. AITS provides descriptions on why environmentally friendly elec-
tronic products are important, referring to effective power management, energy consumption, eco-friendly 
disposal of e-waste, and the virtualization of servers and applications to reduce power consumption. Their 
website lists vendors that have established green initiatives (or Energy Star certifications) that they take 
advantage of purchasing through University or state contracts. 

UIC received credit for Biodiversity due to its participation in the Chicago Peregrine Program. Every spring 
a pair of Peregrine Falcons nests on a shelf off the Provost’s office on the 28th floor of University Hall. The 
Peregrines are monitored through the Program. UIC News has also documented their life cycle through a 
set of short videos (https://news.uic.edu/uic-falconcam).

Purchasing
This subcategory seeks to recognize institutions that are using their purchasing power to help build a 
sustainable economy.  Collectively, colleges and universities spend many billions of dollars on goods and 
services annually.  Each purchasing decision represents an opportunity for institutions to choose environ-
mentally and socially preferable products and services and support companies with strong commitments 
to sustainability. UIC received the most points for purchasing computers and electronics that are EPEAT 
certified and inclusive and local purchasing (known at UIC as MAFBE). 

https://news.uic.edu/uic-falconcam
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Recommendations for Improvement: 

 Employ Life Cycle Cost Analysis (LCCA) as a matter of policy and practice when evaluating energy-  
 and water-using products and systems.
 Increase the recycled content of all offi ce paper to over 50%
 Develop and enforce institutional purchasing policies that set UIC above the state requirements

Transportation 
This subcategory seeks to recognize institutions that are moving toward sustainable transportation sys-
tems.  Transportation is a major source of greenhouse gas emissions and other pollutants that contribute 
to health problems such as heart and respiratory diseases and cancer. The extraction, production, and 
global distribution of fuels for transportation can damage environmentally and/or culturally signifi cant eco-
systems and may fi nancially benefi t hostile and/or oppressive governments.

Certifi cation level
EPEAT Bronze
EPEAT Silver
EPEAT Gold

Total expenditures on computers,displays, thin clients, TVs 
and imaging equipment

FY 2014 Expenditure per level
$3,326

$21,675
$1,757,531

$2,088,988

Sustainable transportation systems such as bicycling and walking provide human health benefi ts and miti-
gate the need for large areas of paved surface, which can help campuses to better manage storm water. 

Room for improvement: 

 Increase the number of fl eet vehicles that use alternative fuel and power technology such as  
 hybrid and electric vehicles, or use biofuel during the appropriate months of the year.

In 2011 UIC purchased two hybrid (electric-diesel) buses for its fl eet
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In 2010, the Offi ce of Sustainability conducted a Travel Survey to gather information on the campus com-
munity’s primary method of transportation.  The percentage of commuters using different means of trans-
portation to come to campus (commute mode split) is shown in Table 1 below. The percentages for all 
modes excluding drive alone have increased since 2008. Carpooling for employees decreased. So overall 
more of the campus population is using low-carbon forms of transportation.

UIC claimed most of the points for the credits regarding support for sustainable transportation as well. 
Some highlights include:

 Offering locker and shower facilities for bicycle commuters at the Commuter Student Resource  
 Center and at the recreation centers.
 Participation in the City of Chicago DIVVY bike sharing program. There is a corporate membership  
 discount for faculty and staff ($10) and a student membership that is subsidized by the student  
 green fee providing a total of  a $30 discount for students.
 In Fall 2013, UIC received bronze level recognition as a Bicycle Friendly University.
 The campus offers a free shuttle program for getting around campus and to and from the Metra  
 (commuter rail) station in downtown Chicago.

Commute Mode Split per 2010 Travel Survey

Mode
Students
Employees

Public transit
54.98%
47.77%

Walk or bike
28.55%
17.07%

Carpool
3.11%
5.31%

Drive alone
13.36%
29.85%

 
 Eligible students are provided with a CTA U-PASS
 Faculty and staff can participate in a pre-tax transit benefi t program
 To facilitate safer carpooling within the community, UIC has partnered with a ride-matching   
 service Carpool, to allow anyone with a uic.edu address to either fi nd or offer a ride to and from  
 campus. Regular carpoolers can share a parking pass and reduce their parking costs.
 Car sharing programs are available to faculty and staff. ZipCar (now Enterprise) also has a contract  
 with the state that can be used for university business.
 Six electric vehicle charging stations are available in the parking structures (2 each in Halsted  
 Street Parking lot, Maxwell Street Parking structure and Paulina Street Parking structure).
 Information on transportation is available here: (https://sustainability.uic.edu/campus-resources/ 
 transportation/)

Waste  
The waste subcategory seeks to recognize institutions that are moving toward zero waste by reducing, 
reusing, recycling, and composting. These actions mitigate the need to extract virgin materials, such as 
trees and metals.  It generally takes less energy and water to make a product with recycled material than 
with virgin resources.  Reducing waste generation also reduces the fl ow of waste to incinerators and land-
fi lls which produce greenhouse gas emissions, can contaminate air and groundwater supplies, and tend 
to have disproportionate negative impacts on low-income communities. Waste reduction and diversion 
also save institutions costly landfi ll and hauling service fees.  In addition, waste reduction campaigns can 
engage the entire campus community in contributing to a tangible sustainability goal. 

https://sustainability.uic.edu/campus-resources/transportation/
https://sustainability.uic.edu/campus-resources/transportation/
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UIC Dining Services participates in a program called TrimTrax, where staff weighs and tracks the pre-
consumer waste in the kitchens to put controls on those sources of waste. In addition, Dining Services 
composts all prep waste and post-consumer waste from the dining facilities. Any food that can that can 
be repurposed is and anything that isn’t repurposed or composted gets donated through Dining Service’s 
food recovery network.

Waste minimization is measured both by source reduction over time and the extent to which a minimum 
performance standard of 0.45 tons per weighted campus user per year is exceeded. Over the period of 
2007-2013 UIC reduced its annual waste generation by 12% and by nearly 12% per capita. In 2013 
waste generation per weighted campus user was 0.25 tons per year and the diversion rate was 46.6%.  

UIC has a robust recycling program and has achieved recycling rates in excess of 42% (https://www.uic.
edu/sustainability/initiatives/recycling.html)

Sodexo’s trayless program began in November 2008 and based upon the feedback from the students, 
and a Weigh Your Waste event. All facilities in Dining Services are tray less, and signage throughout the 
facilities focus on only taking what you’ll eat and coming back for me.

Dining Service’s to-go food and beverage containers are either biodegradable or are easily recyclable. 
Most packaging is made from eco-friendly vegetable starches, like corn or potatoes where it can then 
biodegrade quickly, leaving behind only carbon dioxide, biomass and water.

Annual weights of landfilled waste (gray) vs. recycling (blue), tons

https://www.uic.edu/sustainability/initiatives/recycling.html
https://www.uic.edu/sustainability/initiatives/recycling.html


University of Illinois at Chicago | STARS Report | 21

UIC also strives to reduce other waste streams. We have begun tracking non-hazardous construction and 
demolition waste that is recycled. Fifty-one percent of the material tracked was recycled, meeting the 
campus requirement of 50% diversion. UIC has a robust hazardous waste management program. The 
Environmental Health and Safety Offi ce (EHSO) employs a waste minimization policy in which certain 
chemicals are properly disposed in a more environmentally friendly way. Substitution for chemicals like 
Ethidium Bromide with less hazardous chemicals is encouraged. Other chemicals like formaldehyde are 
required to be neutralized prior to disposal.

Some other hazardous chemicals like solvents are reclaimed through fractional distillation columns, 
housed in EHSO as well as the Department of Chemistry. UIC also recycles alkaline batteries (universal 
waste). Unwanted chemicals are given to other researchers via the Chemical Redistribution Program as 
opposed to disposing of the chemicals as waste. The remaining chemical waste is designated as hazard-
ous waste and is picked up and briefl y held at the Environmental Waste Facility. The waste is removed 
from UIC by Clean Harbors, a third party contractor, who transports our hazardous waste to a Treatment, 
Storage, and Disposal Facility (TSDF) where it is treated in accordance with state and federal environmen-
tal regulations.

Electronic waste includes computers, monitors, peripherals, copies, fax machines, etc. that are university 
property and are managed under the University’s Property Accounting program. The University disposes 
of electronic devices through an electronics recycler who manages the materials in an environmentally 
sound process.

Water
The water subcategory seeks to recognize institutions that are conserving water, making efforts to pro-
tect water quality, and treating water as a resource rather than a waste product. Pumping, delivering, and 
treating water is a major driver of energy consumption, so institutions can help reduce energy use and the 
greenhouse gas emissions associated with energy generation by conserving water. Likewise, conserva-
tion, water recycling and reuse, and effective rainwater management practices are important in maintain-
ing and protecting fi nite groundwater supplies. UIC has reduced its water usage per campus user by a 
small amount. However, its overall water use increased by 8.36% from 2004 to 2013. In the same time 
the acreage of the campus and the gross square footage decreased. 

In the area of rainwater management, our standard practice is to utilize low impact development practices 
on new construction since we are required to achieve LEED Silver or better. For instance, on the new 
Mile Square Health Clinic (LEED Gold project) we incorporated permeable paving in the parking lot and a 
green roof. In a recent landscaping project (the Memorial Grove), we incorporated permeable paving and 
native plantings.

Fiscal Year
2011
2012
2013

7,000
9,000
9,469

Electronic items disposed

Quantity of items recycled through the surplus and disposal system
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Planning & Administration  
This section addresses a broad range of sustainability issues that gauges the depth of UIC’s institutional 
commitment. UIC obtained 61% of the points in this area, the most of the four STARS credit categories, 
as follows:

Recommendations for Improvement: 

 Reduce the amount of potable water used for irrigation 
 Implement water conservation programs at the power plants
 Handle wastewater naturally on campus or in the local community, 
 through systems such as constructed treatment wetlands and Living Machines. 

Coordination, Planning & Governance
PA-1: Sustainability Coordination
PA-2: Sustainability Planning
PA-3: Governance

Diversity & Affordability
PA-4: Diversity and Equity Coordination
PA-5: Assessing Diversity and Equity
PA-6: Support for Underrepresented Groups
PA-7: Support for Future Faculty Diversity
PA-8: Affordability and Access

Health, Wellbeing & Work
PA-9: Employee Compensation
PA-10: Assessing Employee Satisfaction

PA-12: Workplace Health and Safety

Investment
PA-13: Committee on Investor Responsibility
PA-14: Sustainable Investment
PA-15: Investment Disclosure

Total

Planning & Administration

PA-11: Wellness Program

Points Earned Available Points Status

1
2.67
3

2
0.75
2
1
3.05

2.34
0.21
1
0.50

0

0
0

19.52

1
4
3

2
1
2
1

4

3
1
1
2

2
1
1

32

Complete
Complete
Complete

Complete
Complete

Not Pursuing
Not Pursuing
Not Pursuing

Credit Number and Title

Complete
Complete
Complete

Complete
Complete
Complete
Complete
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Coordination, Planning & Governance
This subcategory seeks to recognize universities that are institutionalizing sustainability by dedicating 
resources to sustainability coordination, developing plans to move toward sustainability, and engaging stu-
dents, staff and faculty in governance. These resources provide the infrastructure that fosters sustainability 
within an institution. Sustainability planning affords an institution the opportunity to clarify its vision of a 
sustainable future, establish priorities, and help guide budgeting and decision making. Strategic planning 
and internal stakeholder engagement in governance are important steps in making sustainability a cam-
pus priority and may help advocates implement changes to achieve sustainability goals. Some key factors 
in obtaining those points include having a sustainability committee, office, and officer that is tasked to ad-
vice and implement policies and program related to sustainability on campus. The Office of Sustainability 
coordinates initiatives on campus that bring UIC towards greater social, economic, and environmental sus-
tainability. Our current initiatives are focused on improvements to campus-wide recycling, active transpor-
tation options, and energy efficiency; all are strategies in UIC’s first Climate Action Plan. Through outreach, 
education, and partnerships, the Office of Sustainability is able to collect information, act as a resource to 
the UIC community, and help facilitate improvements to the campus that reduce our university’s impacts 
on the environment (while also improving the educational atmosphere and our fiscal bottom line). The 
campus has a sustainability office that is staffed with 6.10 FTE and directed by the Associate Chancellor 
for Sustainability. The Chancellor’s Committee on Sustainability and Energy (CCSE) was formed in 2008 
to help with the accountability of sustainability initiatives, set priorities, and to bring environmental aware-
ness to the UIC campus. It consists of five subcommittees: Grounds, Transportation, Energy and Utilities, 
Recycling and Waste Management, and Events and Activities.

In the credit for Sustainability Planning, UIC has current and formal plans to advance sustainability that 
cover the areas of Campus Engagement, Air & Climate, Buildings, Energy, Grounds, Transportation, and 
Waste. There are currently no sustainability plans for Curriculum, Research, Public Engagement, Dining 
Services/Food, Purchasing, Water, Health, Wellbeing & Work, and Investment. However, the Sustainability 
Strategic Thinking Process has been addressing most of these.

UIC received all three points in for the Governance credit because it has ways for students, faculty, and 
staff to participate in institutional governance. Student participation occurs through:
 The UIC Undergraduate Student Government
 Graduate Student Council
 Health Professions Student Council

The first cohort of Sustainability Interns (Summer 2014) came from diverse backgrounds and aca-
demic majors.
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Staff participation is through a variety of committees:
 Committee on the Status of Asian Americans (CCSAA)
 Committee on the Status of Blacks (CCSB)
 Committee on the Status of Latinos (CCSL)
 Committee on the Status of Lesbian, Gay, Bisexual, 
 Transgender, Queer People and Allies (CCSLGBTQPA) 
 Committee on the Status of Persons with Disabilities (CCSPD)
 Committee on the Status of Women (CCSW) 
 Academic Professional Advisory Committee (APAC)
 Staff Advisory Council

Faculty participate through the University Senates Conference which is a statutory body that provides the 
major link between the faculties of the Chicago, Urbana-Champaign, and Springfield campuses. The Sen-
ates Conference is charged with reviewing “all matters acted upon by each Senate” so to decide whether 
actions taken by one-senate have broader all-university relevance. In addition, the Senates Conference 
acts as an advisory group to the Board of Trustees through the President, to other administrative officers, 
and to the senates themselves on matters of university-wide concerns.

Diversity & Affordability
This subcategory seeks to recognize institutions that are working to advance diversity and 
affordability on campus. In order to build a sustainable society, diverse groups will need to be able to 
come together and work collaboratively to address sustainability challenges. Members of racial and 
ethnic minority groups and immigrant, indigenous and low-income communities tend to suffer dispropor-
tionate exposure to environmental problems. This environmental injustice happens as a result of unequal 
and segregated or isolated communities. To achieve environmental and social justice, society must work 
to address discrimination and promote equality. The historical legacy and persistence of discrimination 
based on racial, gender, religious, and other differences makes a proactive approach to promoting a 
culture of inclusiveness an important component of creating an equitable society. In addition, a diverse 
student body, faculty, and staff provide rich resources for learning and collaboration.

At UIC points were received for: 

 Diversity and equity committee, office and/or officer: The Diversity Advisory Committee (DAC) is  
 jointly chaired by the Provost & Vice Chancellor for Academic Affairs, and the Vice Provost for Diver- 
 sity & Senior Advisor to the Chancellor. There is an office that employees 6.25 FTE. 
 Cultural competence training and activities: Diversity training for faculty and staff is encouraged. The  
 Office of Access and Equity offers training modules about topics such as affirmative action, dispute  
 resolution, climate enhancement, and the Americans with Disabilities Act. The UIC Gender and  
 Sexuality Center offers a “Safe Zone” training, in which many academic departments and administra- 
 tive units have participated. Safe Zone is based in a consultation and interactive workshop model  
 that provides expertise in guiding units, departments and organizations to increase awareness of  
 LGBTQ issues and concerns and implement holistic and inclusive policies and practices. 
 UIC’s First-Year Dialogue Seminar (1 credit hour) is a diversity course focusing on the development  
 of critical thinking skills and learning from diversity and dialogues. The course introduces students to  
 theory and empirical findings from a variety of disciplines concerning diversity, culture, identity, and  
 intergroup dialogue. The course also provides a formal introduction to UIC diversity initiatives, cam- 
 pus resources and programs (e.g., UIC Centers for Cultural Understanding and Social Change)  
 (https://www.uic.edu/depts/oaa/igd/index.html) 

https://www.uic.edu/depts/oaa/igd/index.html
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UIC assesses diversity and equity on campus and uses the results to guide policy, programs, and initia-
tives. Assessments addressed the following areas: 

The University-wide Climate Survey gathered information about the attitudes, perceptions and   
experiences of campus stakeholders and underrepresented groups 

Student diversity and educational equity was assessed through several methods: 

 UIC’s participation in the UCLA HERI (Higher Education Research Institute) Diverse Learning 
 Environments Survey was administered  in 2010 and assesses the impact of the diverse environ- 
 ments that help shape student learning.
 College Student Experience Questionnaire given to a sample of enrolled students on an alternat- 
 ing year. There are questions about experience, attitudes and aspirations -- a few of which touch  
 on diversity issues. There is consistency in the regularity of administration, but this is not a strictly  
 climate assessment.
 Pathways to Success for African American Males at UIC is an institutionally-funded study that examined 
 the pathways for African American male students who moved through the academic and social  
 systems at UIC and were on track to complete their degrees in a timely fashion. The study was  
 designed so that the response of the student participants would be helpful in informing the 
 campus about the facilitators of, and obstacles to success for these students. The study was con- 
 ducted during the spring of 2009.

Employee diversity and employment equity, was assessed in the fall of 2011, by a University-wide   
Climate Survey that was distributed to all faculty, staff, and students at the University of Illinois.   
The survey assessed perceptions of inclusiveness, friendliness, cooperation, professionalism, 
recognition, support, and opportunities for advancement and academic success.

UIC received credits for the subcategory of Support of Underrepresented Groups which reflects mentor-
ing, counseling, peer support, academic support, or other programs that are in place to support underrep-
resented groups on campus, as follows:

African American Academic Network (AAAN) (https://www.uic.edu/depts/aaan/index.shtml) whose 
mission is to increase the recruitment, retention, and graduation rates of African American students. In 
keeping with that focus, AAAN is also committed to establishing an inclusive and supportive campus en-
vironment. AAAN sponsors social and cultural activities to encourage student involvement, and advocates 
for the interests of its participants.

CHANCE Learning Center (https://www.uic.edu/depts/oaa/chance/index.html) aims to assist incoming 
freshman, transfer and currently enrolled students make their transition to UIC by providing an arena that 
focuses on: academic preparation, study.

Counseling Center (https://www.uic.edu/depts/counseling/) helps students with a wide range of per-
sonal problems, emotional and psychological difficulties, career questions, and relationship issues. 

Disability Resource Center (https://www.uic.edu/depts/oaa/disability_resources/)
This center facilitates access for students through consultation with faculty and campus departments, and 
the provision of accommodations including interpreters, document conversion, and assistive technology.

Office of International Services (http://www.ois.uic.edu/)
OIS provides comprehensive support, including advising on both immigration and related government and 
university policies, as well as offering cross cultural programming to the UIC community. OIS also coordi-
nates the campus orientation for new international students. 

https://www.uic.edu/depts/aaan/index.shtml
https://www.uic.edu/depts/oaa/chance/index.html
https://www.uic.edu/depts/counseling/
https://www.uic.edu/depts/oaa/disability_resources/
http://www.ois.uic.edu/
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Latin American Recruitment and Educational Services (LARES) (https://lares.uic.edu/)
Seeks to empower students by providing personal growth and educational opportunities and to prepare 
leaders who will make individual and collective contributions toward the cultural and social advancement 
of the Latino community.

Native American Support Program (NASP) (https://www.uic.edu/depts/nasp/index.shtml)
Strives to increase the enrollment, retention and graduation rates of Native American students. NASP fos-
ters a climate supportive of positive academic experiences for Native American students at the
University of Illinois at Chicago. 

Office of Special Scholarship Programs (OSSP) (https://www.uic.edu/depts/oaa/ssp/osspmain.htm)
OSSP assists UIC students in searching and applying for nationally competitive scholarships, fellowships 
and external scholarship awards.

Mathematical Sciences Learning Center (https://www.math.uic.edu/mslc)
Provides coursework assistance and tutoring for undergraduate students, and opportunities for students 
to work on challenging problems with classmates through innovative techniques of cooperative learning.

Science Learning Center (https://www.chem.uic.edu/slc/) is a place in which all levels of expertise 
meet and exchange ideas. They provide tutoring, peer-led study groups, and gathering space for discus-
sions in biology, chemistry, earth and environmental science and physics.

Writing Center (https://www.uic.edu/depts/engl/writing/)
STAT helpS students learn about writing, UIC offers a special free resource, a peer writing center, where 
students work with other students to improve as writers.

ASCEND (https://www.uic.edu/orgs/ascend/index.html)
Assuring STEM Credential Expansion through Nurturing Diversity, is a multi-year program designed to 
enhance the experience of UIC students in science, technology, engineering, and mathematics. 

Bridge to the Doctorate Program (https://www.uic.edu/depts/mcam/gradiv/)
is part of the Louis Stokes Alliance for Minority Participation, promotes the inclusion and retention of 
underserved minority students in PhD programs in science, engineering, technology, and mathematics 
(STEM)disciplines. The third cohort of BD fellows began in August 2008, and the fourth cohort is antici-
pated to matriculate in August 2010. The target for each cohort is 12 fellows.

Graduate Pathways to Success Program (GPS) (https://grad.uic.edu/cms/?pid=1000061)
operates under the auspices of the Graduate College. The Program serves 10-15 students and is de-
signed to prepare and recruit more underrepresented minority college students into graduate education. 

Illinois – Louis Stokes Alliance for Minority Participation (I-LSAMP) Programs (https://www.math.
uic.edu/~uicamp/index.html) goal is to significantly increase the number of underrepresented scholars 
earning degrees in the disciplines of science, teaching, mathematics, and engineering (STEM). 

Summer Research Opportunities Program (SROP) (https://grad.uic.edu)
goal is to introduce domestic underrepresented sophomores and juniors to academic research experienc-
es. Student participants work one-on-one with a faculty mentor giving them an opportunity to experience 
research and the graduate student experience.

https://lares.uic.edu/
https://www.uic.edu/depts/nasp/index.shtml
https://www.uic.edu/depts/oaa/ssp/osspmain.htm
https://www.math.uic.edu/mslc
https://www.chem.uic.edu/slc/
https://www.uic.edu/depts/engl/writing/
https://www.uic.edu/orgs/ascend/index.html
https://www.uic.edu/depts/mcam/gradiv/
https://grad.uic.edu/cms/?pid=1000061
https://www.math.uic.edu/~uicamp/index.html
https://www.math.uic.edu/~uicamp/index.html
https://grad.uic.edu
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Women in Science and Engineering (https://www.uicwise.org/) is a support program for all women 
students studying science, technology, engineering, and mathematic (STEM) fields. They serve students as 
young as 6th grade, to our women faculty members on campus.

UIC provides support for Future Faculty Diversity consistent with its Diversity Strategic Thinking Document 
and Mosaic for UIC Transformation (Diversity Strategic Plan Document), many of which include faculty in 
implicit and explicit ways. UIC stands apart from many of its peers in that we house an independently col-
laborative Office for Diversity. This office partners with faculty and staff from administrative offices, colleg-
es, and departments to deliver a number of programs and supports. In conjunction with the Provost and 
Vice Chancellor for Academic Affairs, the Vice Provost and Senior Assistant to the Chancellor for Diversity 
convenes a Diversity Advisory Committee. Additionally, the Vice Provost and Senior Assistant to the Chan-
cellor for Diversity convenes a Diversity Executive Committee that consists of  Diversity Representatives 
for each of the line colleges on campus. With support from the Office for Diversity, the Chancellor’s office 
convenes six Chancellor’s Status Committees, each with faculty subcommittees. Faculty Diversity is also 
supported through the UIC Office for Access and Equity, which upholds related regulations and academic 
hiring policies and provides diversity-related resources, discrimination and harassment-related resources, 
and disability-related resources, all of which pertain to faculty. Additionally, the Vice Provosts support the 
Provost and Chancellor in administering the Underrepresented Faculty Recruitment Program, the Cluster 
Hiring Initiative, an annual meeting of Underrepresented faculty, and specialized mentoring workshops for 
junior underrepresented faculty that focus on the promotion and tenure process.

Affordability and Access programs are in place for students. UIC has allocated a portion of its operating 
budget to provide Illinois residents who are Pell or MAP eligible with supplemental grant aid that will support 
them to degree completion while attending UIC. There are two levels of grant aid in this program, the UIC 
Access to Excellence Grant and the UIC Gateway Grant. Note: this is a substantial institutional commitment 
given that 36% of UIC undergraduates are Pell eligible

Faculty Institute of the Centers for Diversity: seeks to inform better practices in the classroom and   
in instruction with regards to diversity

Workshops are available from the different support programs described above to guide parents.

 The TRIO/Educational Opportunity Outreach Programs consist of two pre-college programs (Up-  
ward Bound and Upward Bound Math Science) and one college program (Student Support Ser-  
vices/Academic Support Program) designed to identify students with academic potential who   
need information and support to complete high school and advance to, and graduate from, post  
secondary school. These may be first-generation college students, low-income students, or stu-  
dents with disabilities. The programs serve students without regard to ethnicity.
(https://www.uic.edu/depts/trio/index.shtml)

In 2013, The association Student Affairs Administrators in Higher Education (known by its previous acronym, 
NASPA) awarded UIC’s Commuter Student Resource Center its Gold Excellence Award “for transforming 
higher education through outstanding programs, innovative services, and effective administration” in the cat-
egory for off-campus, commuter, and other nontraditional students. The Commuter Student Resource Center 
provides a space where commuters can study in quiet, socialize in a lounge, or do homework on public 
computers and printers. It offers a kitchen, locker rooms with showers, and lactation rooms. A full-time staff 
provides programming and services to help commuters feel better connected to the campus. 

https://www.uicwise.org/
https://www.uic.edu/depts/trio/index.shtml
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Recommendations for Improvement: 

  Assess access to and participation in governance on the part of underrepresented groups and  
 women, the centrality of diversity and equity in planning and mission statements, and diversity 
 and equity in public engagement efforts

Health, Wellbeing & Work
This subcategory seeks to recognize institutions that have incorporated sustainability into their human 
resources programs and policies. An institution’s people defi ne its character and capacity to perform; and 
so, an institution’s achievements can only be as strong as its community. An institution can bolster the 
strength of its community by making fair and responsible investments in its human capital through ben-
efi ts, wages, and other assistance that serve to respectfully and ethically compensate workers and acting 
to protect and positively affect the health, safety and wellbeing of the campus community. Investment in 
human resources is integral to the achievement of a healthy and sustainable balance between human 
capital, natural capital, and fi nancial capital.

UIC achieved points for a number of indicators of health and well-being. Fifty-eight percentage of UIC’s 
employees are covered by collective bargaining contracts. All the employees of contractors are also mem-
bers of collective bargaining units. Approximately, two years ago the faculty (including some non-tenure 
track) faculty unionized and they are also covered by collective bargaining agreements. All collective bar-
gaining agreements are posted at (https://www.hr.uic.edu/labor_relations/labor_agreements/) In addi-
tion, nearly all employees receive at a minimum, sustainable compensation, based on 120% of the 2014 
Federal Poverty Guideline for a Family of 4, which comes to $28,620 annual salary, not accounting for the 
additional value of the benefi ts that employees with 0.50 FTE or greater appointments receive.

UIC received credit for the University-wide Climate Survey to assess employee satisfaction and engage-
ment. In the fall of 2011, this survey was distributed to all faculty, staff, and students at the University 
of  Illinois. The survey was conducted by the Survey Research Laboratory (SRL) in collaboration with the 
Offi ce of the Vice President for Academic Affairs (OVPAA), with a fi nal sample of 13, 938 received for UIC. 
Data was collected by means of an online survey; however efforts were made to assist persons without 
computer access by providing paper questionnaires.

UIC’s Employee Assistance Service (EAS) which provides free, professional, confi dential assessments, 
short-term counseling referrals, and follow-up for UIC employees and their families. The UIC Wellness 
Center provides accurate and relevant health and wellness information, educational programs, and knowl-
edge and skill-building activities to the UIC community to encourage students, staff, and faculty to make 
healthy choices that integrate knowledge and understanding with their own personal values and a sense 
of community responsibility. They offer services through the resource center, peer wellness workshops, in-
house wellness workshops, free consultations with a wellness educator and outreach events on campus.

UIC has reduced its total number of reportable workplace injuries and occupational disease cases per 
full-time equivalent (FTE) employee compared to a baseline and has fewer than 5 reportable workplace 
injuries and occupational disease cases annually per 100 full-time equivalent (FTE) employees.

Investment
The subcategory seeks to recognize institutions that make investment decisions that promote sustainabil-
ity.  Schools with transparent and democratic investment processes promote accountability and engage-
ment by the campus and community.  Furthermore, institutions can support sustainability by investing in

https://www.hr.uic.edu/labor_relations/labor_agreements/
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companies and funds that, in addition to providing a strong rate of return, are committed to social and 
environmental responsibility.  Investing in these industries also supports the development of sustainable 
products and services.  Finally, campuses can engage with the businesses in which they are invested in 
order to promote sustainable practices.”Sustainable investment” is inclusive of socially responsible, en-
vironmentally responsible, ethical, impact, and mission-related investment. UIC received no points in this 
category.

Room for Improvement:

 Institution has a formally established and active committee on investor responsibility (CIR) or simi- 
 lar body that makes recommendations to fund decision-makers on socially and environmentally  
 responsible investment opportunities across asset classes, including proxy voting. The body has  
 multi-stakeholder representation, which means its membership includes faculty, staff, and 
 students and may include alumni, trustees, and/or other parties.

 Institutions for which investments are handled by the university system and/or a separate founda- 
 tion of the institution should report on the investment policies and activities of those entities.
 Invest in one or more of the following:
  a. Sustainable industries 
  b. Businesses selected for exemplary sustainability performance 
  c. Sustainability investment funds 
  d. Community development fi nancial institutions 
  e. Socially responsible mutual funds with positive screens 
  f. Green revolving loan funds 
  Alternatively, the Institution has policies and/or practices that meet one or    
  more of the following criteria:

  Has a publicly available sustainable investment policy (e.g. to consider the social and/or  
  environmental  impacts of investment decisions in addition to fi nancial considerations)
  Uses its sustainable investment policy to select and guide investment managers
  Has engaged in proxy voting to promote sustainability, either by its CIR or other committee  
  or through the use of guidelines, during the previous three years
  Has fi led or co-fi led one or more shareholder resolutions that address sustainability or  
  submitted one or more letters about social or environmental responsibility to a company in  
  which it holds investments, during the previous three years
  Has a publicly available investment policy with negative screens, for example to prohibit  
  investment in an industry (e.g. tobacco or weapons manufacturing) or participate in a 
  divestment effort (e.g. targeting fossil fuel production or human rights violations)
  Engages in policy advocacy by participating in investor networks (e.g. Principles for Re- 
  sponsible Investment, Investor Network on Climate Risk, Interfaith Center on Corporate  
  Responsibility) and/or engages in inter-organizational collaborations to share best practices

 Institution makes a snapshot of its investment holdings available to the public, including   
 the amount invested in each fund and/or company and proxy voting records. The snapshot   
 of holdings is updated at least once per year.

Innovation
UIC claimed all 4 possible innovation points for seeking innovative solutions to sustainability challenges 
and demonstrating sustainability leadership in ways that are not otherwise captured by STARS. 
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a. UIC’s Green Labs Committee works to gather students, faculty and staff together to discuss the 
sustainability of research labs on campus, and in a broader dynamic. Since 2013, UIC’s Green Labs group 
discusses practices around sustainable research labs. The Committee meets on a regular basis to discuss 
topics concerning energy consumption, disposal of hazardous and toxic substances, how to reduce the 
waste and energy research labs, and others. 

b. The To Green and Beyond Toolkit was created by the 2013-2014 Office of Sustainability interns. The 
toolkit was derived out of the Sustainability Strategic Thinking (SST) Process, which is a process to define 
sustainability for UIC and how it connects with the strategic goals of the campus. The toolkit provides an 
inclusive set of tools of how to get involved with sustainability at UIC. It includes the “What Color is Your 
Sustainability? Quiz”, the Sustainability Scavenger Hunt, Sustainability Building Campaign, and an interac-
tive Sustainability map..

c. Under Vice Chancellor for Academic Affairs and Provost, Lon Kaufman and Mark Donovan, Vice Chan-
cellor for Administrative Services, UIC began the Sustainable Strategic Thinking (SST) process to define 
sustainability for UIC and how it connects with the long-term strategic goals of the campus. The Sustain-
ability Strategic Thinking Advisory Committee and Steering Committee have been charged with oversee-
ing this process. The goals of the SST process are to view the sustainability of UIC in areas beyond ecol-
ogy and the environment, such as economics, resources, and social equity. The assets-based approach 
was adapted from the Field Museum’s work engaging Chicago communities in sustainability and climate 
action, which adapted asset-based community development methodologies. Assets in the areas of re-
search, operations, curriculum, and community were identified and analyzed by the Office of Sustainability 
and the Working Groups to define a set of asset matrices. Because campus sustainability needs broad 
innovation and continuous improvement, the university must become a learning organization with nearly 
everyone publicly engaging and learning. By increasing pride in what we are doing now, we increase ex-
citement and engagement in sustainability because people begin to see what of their work and what they 
care about is connected to sustainability.

d. UIC has added to its recycling program, #5 polypropylene plastic from pipette tip boxes, lids and 
trays are placed in specially-marked bins. This material will eventually turned into other uses such as agri-
cultural trays for plants. Currently UIC has recycled over 2 tons of #5 polypropylene plastic. Because this 
sort of plastic is not biologically or chemically contaminated, UIC is able to recycle it receive additional 
benefits from the recycling companies. These include no tipping fee and receiving $100 per ton recycled 
because the recycling company can later sell this material because of its higher quality, and uncontami-
nated state. 

Conclusion 
The STARS evaluation revealed that the University of Illinois at Chicago has a strong administrative basis for 
sustainability and has many programs and initiatives that set the campus on a path towards sustainability. 

The Silver rating demonstrates UIC has undertaken programs with tangible results. These programs cross 
curriculum, research, human resources, outreach, community service, operations, and more.  UIC, while 
not in the top category, has progressed in many areas. UIC continues to encourage use of alternative tran-
sit options, recycling and use of recycled and energy efficient products. Diversity at UIC is a real strength. 
Innovation is encouraged, and the stage is set for the institutionalization of many sustainable practices.  

The largest opportunities lie in the energy and water arenas. Some are: reducing GHG emissions and 
decreasing the intensity per square foot of Scope 1 and 2 GHG emissions; increase use of co-generation; 
continuation of energy efficiency retrofits and exploration of off-peak load shifting opportunities; reduce 
potable water use and implement water conservation programs.




